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The median age of vocational nurses (VNs) has 15% 159
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Changes in the age distribution of the workforce have older employed in a hospital setting decreased.
implications for recruitment and retention, Table 1. Median Age by Practice Setting Table 2. Median Age by Public Health Region * The percent of VNs 55 and older employed in a
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In addition, regional differences will require different OTTERTEY OF FHEBIE Hed = 4 Gulf Coast 4 43 time increased from 87% to 91%.
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